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The FACTS Board of Trustees prohibits acts of bullying. A safe, positive, and civil school 
environment is necessary for students to learn and achieve high academic standards. 
Demonstration of appropriate behavior, treating others with civility and respect, and 
refusing to tolerate bullying is expected of administrators, faculty, staff, and volunteers to 
provide positive examples for student behavior. 
 
Bullying is characterized by the following three (3) criteria:   

1.​ It is aggressive behavior or intentional harm doing.  
2.​ It is severe, pervasive, or persistent. 
3.​ It is a use of power to control or hurt others. 

 
Bullying is an intentional electronic, written, verbal, nonverbal, psychological or physical 
act or series of acts directed at another student or students, which occurs in and/or 
outside a school setting, that is severe, persistent, or pervasive and has the effect of doing 
any of the following:  

●​ Substantially interfering with a student’s education; 
●​ Creating a threatening school environment; or  
●​ Substantially disrupting the orderly operation of the school.    

 
Bullying can take many forms and can include a variety of behavior. As defined in this 
policy, bullying refers to direct or indirect action, which may include but is not limited to:   

●​ Physical – hitting, kicking, pushing, shoving, getting another person to hurt 
someone;  
●​ Verbal – racial slurs, name-calling, teasing, taunting, harassment, gossiping;  
●​ Nonverbal – threatening, obscene gestures, isolation, exclusion, stalking;  
●​ Psychological or Relational - involves spreading malicious rumors, and 
engaging in social isolations or intimidation; and  
●​ Cyberbullying – any form of bullying that occurs by the use of electronic 
communication devices or through means of social networking, email, instant 



messaging, text messaging, tweets, blogs, photo and video sharing, AI, chat rooms, 
gaming apps (such as Minecraft, Roblox, and Fortnite), dash boards, websites or 
apps including personal profile websites or apps, such as Snapchat, Instagram, 
Discord, TikTok, and Facebook. This also includes bullying through creating, posting 
or sharing any AI generated likeness of an individual.  

 
It is the intent of this policy that the term bullying include, but not be limited to, incidents 
that are reasonably perceived as being motivated either by any actual or perceived 
characteristic, such as gender, age, race, color, sexual orientation (known or perceived), 
gender identity expression (known or perceived), national origin, religion, disability, 
socioeconomic status and/or political beliefs.  
 
Preventing Bullying 
The FACTS Board of Trustees expects students to conduct themselves in a manner in 
keeping with their levels of development, maturity, and demonstrated capabilities with a 
proper regard for the rights and welfare of other students, school staff, volunteers, and 
contractors. 
 
The FACTS Board of Trustees believes that standards for student behavior must be set 
cooperatively through interaction among the students, parents and guardians, staff, and 
community members of the school, producing an atmosphere that encourages students to 
grow in self-discipline. The development of this atmosphere requires respect for self and 
others, as well as for school and community property on the part of students, staff, and 
community members. 
 
The FACTS Board of Trustees believes that the best discipline is self-imposed, and that it is 
the responsibility of staff to use disciplinary situations as opportunities for helping 
students learn to assume responsibility and the consequences of their behavior. Staff 
members who interact with students shall apply best practices designed to prevent 
discipline problems and encourage students to develop self discipline. 
 
Since bystander support of bullying can encourage these behaviors, the school prohibits 
both active and passive support for acts of bullying. The staff should encourage students 
to support students who walk away from these acts when they see them, constructively 
attempt to stop them, or report them to the designated authority. 
 
School Procedures: Response to Bullying 
The FACTS Board of Trustees requires its school administrators to develop and implement 
procedures that ensure both the appropriate consequences and remedial responses to a 
student or staff member who commits one or more acts of bullying.  
 
Consequences and appropriate remedial actions for a student who commits one or more 
acts of bullying may range from positive behavioral interventions up to and including 
suspension or expulsion, in the case of a student, or suspension or termination in the case 



of an employee, as set forth in the approved code of student conduct or employee 
handbook. 
 
Consequences for a student who commits an act of bullying shall be unique to the 
individual incident and will vary in method and severity according to the nature of the 
behavior, the developmental age of the student, and the student’s history of problem 
behaviors and performance, and must be consistent with the Board of Trustees’ approved 
code of student conduct. Remedial measures shall be designed to: correct the problem 
behavior; prevent another occurrence of the behavior; and protect the victim of the act.  
 
Complaint Process 
The FACTS Board of Trustees requires the principal and/or the principal’s designee to be 
responsible for receiving complaints alleging violations of this policy. All school employees 
are required to report alleged violations of this policy to the principal or the principal’s 
designee. All other members of the school community, including students, parents, 
volunteers, and visitors, are encouraged to report any act that may be a violation of this 
policy. Reports may be made anonymously, but formal disciplinary action may not be 
based solely on the basis of an anonymous report. 
 
The FACTS Board of Trustees requires the principal and/or the principal’s designee to be 
responsible for determining whether an alleged act constitutes a violation of this policy. In 
doing so, the principal and/or the principal’s designee shall conduct a prompt, thorough, 
and complete investigation of each alleged incident. The investigation is to be completed 
within three school days after a report or complaint is made. A report will be shared with 
families involved within 15 school days of the conclusion of the investigation. The board 
prohibits reprisal or retaliation against any person who reports an act of bullying. The 
consequences and appropriate remedial action for a person who engages in reprisal or 
retaliation shall be determined by the administrator after consideration of the nature, 
severity, and circumstances of the act. 
 
The FACTS Board of Trustees prohibits any person from falsely accusing another as a 
means of bullying. The consequences and appropriate remedial action for a person found 
to have falsely accused another as a means of bullying may range from positive behavioral 
interventions up to and including suspension or expulsion.  
 
Dissemination and Education 
The board requires school officials to annually disseminate the policy to all school staff, 
students, and parents, along with a statement explaining that it applies to all applicable 
acts of bullying that occur on school property, at school-sponsored functions, or on a 
school bus. The Principal & Executive Director shall develop an annual process for 
discussing the school district policy on bullying with students and staff. The school shall 
incorporate information regarding the policy against bullying into school employee 
training programs and handbooks. 
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The Folk Arts-Cultural Treasures School is committed to providing all employees and 
students a safe and supportive work and educational environment in which all members 
of the school community are treated with respect.  Harassment is a form of unlawful 
discrimination as well as disrespectful behavior which will not be tolerated. The Folk 
Arts-Cultural Treasures School shall provide employees and students an environment free 
of harassment.  
 
For purposes of this policy, an employee includes any person employed directly or through 
a contract with another company by the school, school board members and any student 
teacher, intern, school volunteer or work study student. School community includes but is 
not limited to all students, school employees, contractors, unpaid volunteers, work study 
students, interns, student teachers, and visitors. 
 
Harassment means unlawful harassment and constitutes a form of discrimination. It can 
include any unwelcome verbal, written or physical conduct which offends, denigrates, or 
belittles an individual because of verbal or physical conduct based on an employee’s or 
student’s actual or perceived race, religion (creed), color, national origin, marital status, 
sex, sexual orientation, gender identity or presentation, age, ancestry, place of birth, or 
disability which has the purpose or effect of substantially interfering with an employee’s or 
student’s work or schooling or creating an intimidating, hostile or offensive environment. 
This also includes creating, posting, or sharing any AI generated likeness of an individual or 
otherwise using AI in a way which has the purpose or effect of substantially interfering 
with an employee’s or student’s work or schooling or creating an intimidating, hostile or 
offensive environment. .  

 
This policy applies to conduct in person or online.   
 
EXAMPLES 
 
Harassment includes, but is not limited to, examples cited in this policy, and listed below. 
 
Sexual Harassment 
Sexual harassment includes, but is not limited to, unwelcome touching, crude jokes or 
pictures, discussions of sexual experiences, teasing related to sexual characteristics, 



pressure for sexual activity whether written, verbal or through physical gestures, display or 
sending of pornographic pictures or objects, obscene graffiti, and spreading rumors 
related to a person's alleged sexual activities.  
 
Racial and Color Harassment 
Racial or color harassment includes, but is not limited to,unwelcome verbal, written or 
physical conduct directed at the characteristics of a person’s race or color such as 
nicknames emphasizing stereotypes, racial slurs, comments on manner of speaking, and 
negative references to racial customs. 
 
Religious or Creed Harassment 
Harassment on the basis of religion or creed includes, but is not limited to, unwelcome 
verbal, written or physical conduct directed at the characteristics of a person’s religion or 
creed such as derogatory comments regarding surnames, religious tradition or religious 
clothing, or religious slurs or graffiti. 
 
National Origin Harassment 
Harassment on the basis of national origin includes, but is not limited to, unwelcome 
verbal, written or physical conduct directed at the characteristics of a person’s national 
origin such as negative comments regarding surnames, manner of speaking, customs, 
language or ethnic slurs. 
 
Marital Status Harassment 
Harassment on the basis of marital status includes, but is not limited to, unwelcome 
verbal, written or physical conduct directed at the characteristics of a person’s marital 
status, such as comments regarding pregnancy or being an unwed parent. 
 
Sexual Orientation Harassment 
Harassment on the basis of sexual orientation includes, but is not limited to, unwelcome 
verbal, written or physical conduct directed at the characteristics of a person’s sexual 
orientation or perceived sexual orientation such as negative name calling and imitating 
mannerisms. 
 
Gender Identity or Expression Harassment 
Harassment on the basis of gender identity or gender expression includes,  but is not 
limited to, unwelcome verbal, written or physical conduct directed at the characteristics of 
a person’s gender expression or identity such as name calling, comments regarding the 
gendering of clothing choices, denying access to public accommodations based on a 
person’s gender identity, and the purposeful use of non preferred names and pronouns. 
 
Disability Harassment 
Harassment on the basis of a person’s disabling mental or physical condition includes, but 
is not limited to, any unwelcome verbal, written or physical conduct directed at the 
characteristics of a person’s disabling condition such as imitating manner of speech or 



movement, use of derogatory terms or slurs, challenging or belittling a disabled 
individual’s use of accommodations to which they have a right, interference with 
necessary equipment, or denial of access to activities based on a person’s disability. 
 
REPORTING 
1.​ Mandatory: It is the express policy of the Folk Arts-Cultural Treasures School to 
encourage employee or student targets of harassment to report incidents of harassment. 
Methods of reporting include external reporting platforms such as Safe2Say Something, an 
anonymous tip line established by the Pennsylvania Attorney General’s office.  Employees 
who witness incidents of harassment are required to  report the incident(s) immediately 
to their immediate supervisor or another administrator who is not the subject of the 
complaint as may be appropriate under the circumstances.  
 
2.​ Privacy:  Complaints will be kept confidential to the extent possible given the need 
to investigate and act on investigative results. 
 
3.​ Retaliation: There will be no adverse action taken against a person for making a 
complaint of harassment when the complainant honestly believes harassment has 
occurred or is occurring, or for participating in or cooperating with an investigation.  Any 
individual who retaliates against any employee or student who reports, testifies, assists or 
participates in an investigation or hearing relating to a harassment complaint will be 
subject to discipline by the school.   

 
4.​ Adverse Action includes any form of intimidation, reprisal or harassment such as 
diminishment of grades, suspension, expulsion, change in educational conditions, loss of 
privileges or benefits or other unwarranted disciplinary action in the case of students and 
includes any form of intimidation, reprisal or harassment such as suspension, termination, 
change in working conditions, loss of privileges or benefits or other disciplinary action in 
the case of employees. 
 
ADMINISTRATIVE RESPONSIBILITY AND ACTION 

 
1.​ Reporting: An employee who receives a complaint of harassment shall promptly 
inform the Principal (or designee) or another administrator who is not the subject of the 
complaint.  
 
2.​ Investigation: The school is responsible for acting on any information regarding  
harassment of which it is aware.  The Principal or Executive Director shall provide for a 
thorough, prompt investigation of the incident; the investigation is to be completed within 
three school days after a report or complaint is made. A report will be shared with 
individuals involved within 15 school days of the conclusion of the investigation.  No 
person who is the subject or reporter of a complaint shall conduct such an investigation. 
 



3.​ Final Action on Complaint: The school shall take disciplinary or remedial action as 
appropriate in order to ensure that further harassment does not occur.  Such action may 
include, but is not limited to, education, training, counseling, transfer, suspension and/or 
expulsion of a student and education, training, counseling, transfer, suspension and/or 
termination of an employee. 
 
4.​ False Complaint: Any person who knowingly makes a false accusation regarding 
harassment will be subject to disciplinary action up to and including discharge of 
employees, or suspension and expulsion of students. 
 
5.​ Appeal: A person judged to be in violation of this policy and subjected to action 
under it may appeal the determination and/or the action taken in accordance with 
procedures adopted under this policy.  The procedures shall be consistent with the 
provisions of any applicable collective bargaining agreement. 
 
6.​ Dissemination:  The Principal and Executive Director shall use all reasonable means 
to inform students, employees, and the community that the school will not tolerate 
harassment.  A copy of this policy shall be provided to students, staff and parents each 
year and shall be included in the appropriate materials that are disseminated to the school 
and community. 
 
7.​ Training: The Principal or designee shall develop age-appropriate methods of 
discussing the meaning and substance of this policy with staff and students in order to 
help prevent harassment.  Training may be implemented in the context of employee 
professional development and the school  curriculum to develop broad awareness and 
understanding among all members of the school community. 
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